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Motions

• Accept accounts.

• Re-appoint Auditors



Income and Expenditure for the year ended 31st December 2010
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Financial forecast and planning for the year ahead

•Income for coming year will be reduced by loss of income from registration fees 
of the discontinued A-grade training scheme (£9,000 in 2010)

•Still have trainees (and associated assessment fees) drawing from the 
accounts as they complete their studies.

•Short term problem as remaining trainees complete their final assessments; 
no further A-grade assessment costs will be incurred thereafter.

•Internal and external committee meeting expenses are increasing significantly: 

•Adverse increase in expenditure from 2009 to 2010.

•Audit of the first quarter 2011 expenditure indicates evidence of a 
continuing adverse trend.

•Why - increases through inflationary factors plus increasing demand for meeting 
involvement / DH consultation;



Financial forecast and planning for the year ahead

•Increasing audit and professional fees and poorer return on current assets 
(interest / investment returns) – negative impact on cash flow.

•Forecast a likely overall loss in forthcoming year unless: -

• use available resources more effectively (advanced travel bookings etc.).

• other income streams are identified.  

•Sufficient reserve funds to accommodate a small loss in the short term – but a 
longer term solution is required to meet inflationary pressures.

•Likely cost implications of the MSC training scheme on the account balance sheet 
(e.g. assessment expenses) needs to be evaluated.


